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AGREEMENT
This Agreement entered into this 17th day of June, 1997, by and
between the Board of Education of the Ramapo Central School
District (hereinafter referred to as the "Board" or "District") and
the Ramapo Central Substitute Teachers Association (hereinafter
referred to as the "Association"). The parties do mutually agree
as follows:
ARTICLE I - RECOGNITION
The Ramapo Central School District (the "District") recognizes the
Ramapo Central Substitute Teachers Association (the "Association")
as the exclusive negotiating agent for all per diem substitute
teachers.
ARTICLE II - DEFINITION
Membership in the Unit shall cease at the commencement (July 1) of
any school year for which a per diem substitute teacher fails to
receive in writing a reasonable assurance of continuing employment
for that school year.
ARTICLE III - EMPLOYMENT PROCEDURES
The District shall maintain an approved per diem substitutes list
for each school with such restrictions as the District may desire,
including the number of days per month an individual per diem
substitute may work.
ARTICLE IV - CATEGORIES
A. Per Diem:
A per diem substitute is a person who is employed to replace
a teacher whose absence is expected to be less than fifteen
(15) consecutive school days.
ARTICLE V - SALARY
A. 1. The daily rates for per diem and long range per diem
substitutes shall be as follows:
Per Diem
1996-97
$ 95
1997-98
$ 96
1998-99
$ 97
1999-2000
$ 98
A. 2 .a. Long range per diems who work between 15 days and 29 days
in the same assignment shall receive, effective on the
15th day, $105 a day which shall not be retroactive.
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A.
A.
A.
B.
B.
D.
A.
2 . b. Long range per diems who work between 30 days and 44 days
in the same assignment shall receive, effective on the
30th day, $115 a day which shall not be retroactive.
2.c. Long range per diems who work 45 days or more in the same
.
assignment shall receive, effective on the 45th day, $125
a day which shall not be retroactive.
2.d. For the purposes of §A.2a, §A.2b and §A.2c, the above
time spans (between 15 days and 29 days; between 30 days
and 44 days; and 45 days or more) shall include any
intervening snow days or emergency closing days for
purposes of calculating the number of days but per diem
substitutes will not be compensated for those days.
All substitutes who are called and report to work will be
compensated a~ the p~r diem rate for that day and be
given an assignment.
1.
2 . When an assignment requires in-district travel, the
employee shall receive reimbursement per mile at the rate
established by the District.
C. Neither per diem nor long range per diem substitutes
shall, receive any pay for holidays nor any insurance
benefits. If, however, a long term per diem is out sick
and returns to the same assignment, or there is a snow
day when school is closed, he/she will still be deemed to
continue to hold that same long range per diem assign-
ment.
When schools are closed because of emergency closings
after the beginning of the school day, per diem substi-
tutes who have reported to work will be compensated a
full day's pay at the applicable rate of pay. When the
decision is made to delay the opening of school or to
cancel school for the day, timely announcements to that
effect will be made by the School District on the radio.
If the School District fails to make such an announcement
and a per diem substitute reports to work and signs in,
the individual will be compensated a full day's pay at
the applicable rate of pay even if school is cancelled
for the day. If, however, the School District announces
a delayed opening of schools or the closing of school and
the per diem substitute reports to work despite such
announcement, there will be no compensation.
ARTICLE VI - CENTRAL DBPOSITORY
There will be a mailbox designated for the Ramapo Central
Substitute Teachers Association at a school in the District.
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A.
B.
B. The location of the mailbox will be discussed with the
Association prior to designation or change by the District.
ARTICLE VII - GRIEVANCE PROCEDURE
A. Definition: A "grievance" refers to any alleged violation of
the agreement by any per diem substitute teacher, group of per
diem substitute teachers and/or the Ramapo Central Substitute
Teachers Association.
B. Resolution: 1. An attempt will be first made to resolve
all grievances informally, within 15
working days from the date that the per
diem substitute brings the grievance to
the attention of his/her immediate super-
.
visor.- -
.
2 . If need be, the Superintendent or his
qualified designee will intervene.
ARTICLE VIII - TEACHER ORIENTATION DAY/
SUPERINTENDENT'S CONFBRBNCE DAYS
The President of the Association shall be entitled to attend
the opening day of teacher orientation and shall be compensat-
ed for doing so at his/her daily rate of pay. If the Presi-
dent of the Association is asked by an authorized School
District official to attend any Superintendent's Conference
Days the individual shall be compensated for doing so at
his/her daily rate of pay.
-.
A long range per diem substitute who is requested to attend a
Superintendent's Conference Day will be compensated for the
day at his/her daily rate.
ARTICLE IX - PERSONAL IT.T.NRSS LEAVE
Per diem substitutes will accrue one day of sick leave for each
twenty (20) consecutive days in the same teaching assignment. A
sick day accrued during one period of twenty (20) consecutive days
in the same teaching assignment cannot be used by the per diem
substitute until the next succeeding twenty (20) consecutive day
period in the same assignment. These sick days are not accumula-
tive to subsequent school years.
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ARTICLE X - HIRING PRACTICE
The Board of Education recognizes the right of any per diem
substitute to apply for any vacant position in the School District.
Suitable candidates among the per diem substitute teachers will be
given preference for job interviews. This paragraph, however,
shall not be construed to limit in any way the authority of the
Board of Education with respect to hiring individuals for positions
of employment with the School District.
ARTICLE XI - SCHOOL DAY
Per diem substitute teachers will not be required to work any
longer than the individuals for whom they are substituting. The
School District will, however, have the right to assign any per
diem substitute teacher .toan extra duty assignment different from
the one which the teacher for whom the per diem is substituting was
assigned. If a per diem substitute who is serving at the secondary
level is required to work more than the scheduled number of
teaching periods, the individual shall receive additional compensa-
tion in an amount proportionate to the amount of additional periods
worked expressed as a percentage to the total number of scheduled
periods. (Example: If the individual's per diem rate of .pay is
$95.00 and the scheduled number of teaching periods in an entire
day is five (5), an individual who works six (6) teaching periods
would receive 1/5 of $95.00, which is $19.00 in additional
compensation. )
ARTICLE XII - COMPENSATION FOR DE-
STRUCTION OF PERSONAL PROPERTY
If a member of the Association suffers loss or destruction of a
prosthetic device such as eyeglasses, dentures, hearing aid, etc.,
or has had his/her clothing damaged while acting in the line of
duty, i.e. to stop a disturbance, is assaulted by a student, or
while attempting to prevent the destruction of District property,
such as from a fire, the Board will assume the reasonable cost of
the replacement or repair of such item(s), provided such loss,
damage, or destruction was not due to the employee's negligence or
otherwise covered by insurance benefits provided by the District.
The employee must report the incident and loss to his/her immediate
supervisor in writing on the day that the incident occurs. All
decisions with respect to what, if any, compensation is to be paid
by the School District to a per diem substitute teacher shall be in
the sole and unreviewable discretion of the Superintendent of
Schools, or his designee.
-4-
ARTICLE XIII - PBRSONNEL FILBS
A per diem substitute teacher will have the opportunity to review
his/her personnel file in the presence of ,an appropriate official
of the School District and, at his or her option, with his/her
Association representative. A per diem substitute teacher may not
review letters of reference obtained in connection with his/her
initial and subsequent employment. A copy of any document related
to a per diem substitute's work performance placed in his/her
personnel file will be sent to the individual at the time that the
document is filed. The per diem substitute will have the right to
submit a written response to such material within seven (7) school
days and such reply shall be attached to the file copy of the
particular document.
ARTICLE XIV.- LIST-OF ASSOCIATION. MEMBERS
By August 15 of each school year, the School District will provide
to the Association a list of active per diem substitute teachers,
based upon service provided during the previous school year,
together with the address and telephone number of each such person
unless such person has requested confidentiality as to the person's
address and/or telephone number in which event such information
shall not be released to the Association.
ARTICLB XV - DUBS DEDUCTION
AUTHORIZATION
1. As authorized under Section 93-b of the General Municipal Law
and in keeping with the intent of Chapter 392, Laws of 1967,
a payroll deduction plan for dues is established for members
in the Association. Such authorization shall be in writing on
a form submitted by the Association and approved by the Board
(a copy of which is appended hereto as Appendix "A"). All
deductions will be on a voluntary basis. Dues deductions will
commence with the individual's first paycheck so long as the
Association has provided dues authorization forms to the
School District not less than fifteen (15) days prior to the
date when the individual is to receive his/her first paycheck.
The Association shall certify with the Board in writing the
current rate of its membership dues by no later than ten (10)
school days prior to the first regularly scheduled paycheck.
2 .
3 . a. Membership dues certified. for the Association will be
,deducted in an amount equal to one percent (1%) of the per
diem rate of pay for each day worked and transmitted to the
Association.
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A.
C.
b. Dues authorization forms of those members who have
voluntarily authorized the deduction of dues will be
furnished to the Board by the Association.
4. Agency Fee:
The School District shall provide an agency fee option to the
Association to the extent one is required by law. All monies
deducted shall be submitted to the Association together with
dues deduction monies. The Association hereby agrees to
indemnify and save harmless the District and the Board of
Education from any and all claims, actions, demands, suits, or
proceedings by any employee or any other party arising from
its agreement to implement this agency fee provision. The
Association shall adopt a refund procedure consistent with the
provisions of Civil Service Law §208(3).
ARTICLE XVI - TERM OF AGRBBMENT
This agreement shall remain in full force and effect from July 1,
1996 through June 30, 2000.
ARTICLE XVII - PRINCIPLES AND NEGOTIATION PROCIIDURB
Pursuant to Article 15 of the State Civil Service Law, the Board of
Education of Ramapo Central School District proposes the following
ground rules concerning the methods by which negotiations shall
take place with the Association.
Negotiable-Items
B.
The Board and the Association agree to negotiate in accordance
with the procedures set forth herein in a good faith effort to
reach agreement concerning matters limited to salaries and
terms and conditions of employment.
Negotiating Team
The Board or designated representative(s) of the Board will
meet with representatives designated by the Association for
the purpose of discussion and reaching mutually satisfactory
agreements. Neither party in any negotiations shall have any
control over the selection of the representative(s) of the
other party.
Opening Negotiations
Upon a request of either party for a meeting to open negotia-
tions on a successor Agreement, a mutually acceptable meeting
date shall be set following such request. In any given year,
such request shall be made not earlier than December 1, nor
later than January 1, except by mutual consent.
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~D.
E.
Negotiation Procedures
1 . Following an initial meeting such additional meetings
shall be held until the parties reach an agreement on the
items or until impasse is reached.
2 . Negotiation sessions shall be no longer than two (2)
hours in duration unless extended by the mutual consent
of the chief negotiators for both parties.
While no final agreement shall be executed without
ratification by the Board and the Association, the
parties mutually pledge that their representative will be
clothed with all necessary power and authority to make
proposals, counter-proposals, and reach compromises in
the course of-negotiations. .
3 .
Reaching Agreement
As tentative agreement is reached on each individual item
being negotiated, that item shall be reduced to writing. This
is merely a note keeping device to the mutual benefit of both
parties. When agreement is reached concerning the entire
negotiating package, the proposed Agreement shall be reduced
to writing and submitted to the Board and the Association for
approval. Following approval by the Board and the Association
membership, the Board shall take that action which is neces-
sary to make the proposed Agreement official.
F. . Chief Negotiators
1.
2 .
G.
At the outset of negotiations, each side shall designate
one individual who shall serve in the capacity of chief
negotiator throughout the negotiations. The chief
negotiators, and no one else, shall have the sole
authority to speak in behalf of the respective sides.
Written communications including, but not limited to,
counter-proposals and correspondence, shall be exchanged
solely between the two chief negotiators.
In the event that the chief negotiator for either party
is not present within fifteen minutes of the scheduled
meeting time, the other chief negotiator, at his or her
discretion, will have the right to postpone the meeting.
Proposals
No new proposals shall be introduced after the initial
exchange of packages except by mutual consent.
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ARtICLE xvm -TAYLOR LAW PROVISION
IT IS AGREED B~,AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQU:QRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION
BY AMENDMENT OF~ LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR,
SHALL NOT BECO~.~EEFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY
HAS GIVEN APPROVAL.
IN WITNESS WHEREOF, the District and the Association have duly
executed this Agreement by their authorized officers the day and
year first above written.
RAMAPO
~
o CENTRAL
of Education
RAMAPO CENTRAL SUBSTITUTE
TEACHERS ASSOCIATION
.
.,
.fO
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